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The Effectiveness and Satisfaction of Industrial Field Experience Program on a College

Freshman

G () g uAAH), AEe (AFRAYL 153
Park, Boc Nam (Department of Medical Information System),
Kang, Mal Soon (Department of Nursing, Jinju Health College)

Purpose: The purpose of this study was to analyze the effectiveness of career decision making self-efficacy and
Career decision scale industrial field experience program. And industrial field experience program'’s satisfaction on a
college freshmen. Method: The subjects were 941 freshmen of a college in J-city area. Data were analyzed by using
the SPSS 180 program. Result: The industrial field experience program was effective in significantly improving
career decision making self-efficacy and career decision scale. The industry’s field experience program'’s satisfaction
mean is 4.02/5.00. The means of the educational institutions and the satisfaction of the education environment are
4.16/5.00 and 4.14./5.00. Conclusion: There is a need to develop program of career guidance and counseling for the
freshman college students, and it is important to consider the factors to improve career decision making self-efficacy

and career decision scale.

Key wards : satisfaction, career decision making self-efficacy, career decision, freshman
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<Table 1> General Characteristics



Characteristics ~ Classification Frequency(N)/Mean Percentage(%)/SD
female 694 73.7

Gender
male 247 26.3

TAge 2134 3.42

nursing 315 335
clinical pathology 88 94
dental hygiene 139 148
dental Tech 52 55

Department .. :
health administration 74 79
hair & beauty 64 6.8
tourism 88 94
medical informatics 121 129
YP hospital 38 94
P hospital 55 58
SM hospital 20 2.1
Y hospital 80 85
SAhospital 80 85
BS hospital 80 85

Organ
CB hotel 88 94
C hospital 139 148
S & C beauty 64 6.8
B hospital 19 2.0
G settlement house 59 58
S settlement house 21 2.2
P nursery 26 2.8
W & O implant 52 55
CP hospital 74 79
Kyeongsangnam-do 162 172
Pusan 299 31.3

Location Seoul 244 259
Kyeonggi-do 30 85
Daegu 21 2.2
Chennam 139 14.8
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<Table 2> School and Major satisfaction
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T

oAl et THt=-7.99, p=.000)<Table 2>.

N=941



Mean Diff p

Variable Classification Mean SD (Post—Pre) t

Sehool Pre-test 360 4 - 1086 000

satisfaction - fest 384 74 '

Major Pre-test 392 74

satisfaction 1636 79 .000
Post-test 409 770
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fgate Azddasy s A A3 AA AzA4EeEe Ad A "t 346(x39)004 AF
T 356(+42) % FAACE fostAl sl tht=-748p=.000). TS A¥HEH HHFH(t=-810,
p=000), FEAA(t=-4.71, p=.000), FE=A(t=-7.15p=.000), AN A(t=-257, p=010), =#7]%7Ht=-6.65,
p=000) 57§ G =7 AF el vls) AF Foll Fitol A LR oA s atAti<Table 3>.

<Table 3> Career decision making self-efficacy N=941
. Classificatio Mean Diff p
Variable 0 Mean SD (Post—Pre)
information Pre-test 342 52
, c e 14 810 000
gathering Post-test 3.56 fo%!
. Pre-test 3.56 A48
Setting the goal Posttest 264 5 08 471 .000
lans Pre-test 349 A
plans etes 13 715 000
for their future Post-test 3.62 55
. Pre-test 3.29 48
problem-solving Post—test 334 55 05 257 010
. Pre-test 354 50
self-evaluation Post—test 265 51 A1 6.65 000
Pre-test 346 .39
Total Post_{est 256 0 .10 748 .000
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92 shid mgol v, Yeage 42 FYAsIEE Jleldrizel], 200, ¥ AT olejd A2a
AEEA A2 Pl Jelstel Ay £ F 4 U Zzadel} AFAFARY s
3 ARARH wAE TP uek AAHQ WAy 9 Bl Ui ugel Base ogd BEL
B¢ ASPES 435 AAst 4e7t 2asda & 5 Uk

5. AAAAZAFZZ AR BNEE

st AdAFFAGZZ N nEEE A A A7 FHIF HIb 4.44(£.63) 2
Mg Ee Ao YEYow, tgog ad 4.17(£.58), dA4HEH 4.01(£.54) ¢ L
2 Yeyoen, By (M=3.83, +.63)¢ #FAE(M=3.83, £.63)0] TF&7 7}F U
& o0 E e

T & Scheffe AFHAZS 43 A7 3% 1335 AYE b2 6/8gu A4

h . =
foletd we Acm vdgoed, daste AA4%, wadg, vgAL, oo
= 5 102 UEY tH(F=10.75, p=.000)<Table 5>.

<Table 5> Satisfaction of industry’s field experience program by major department N=941
Department(Major) mean SD Min Max F(p) Scheffe
nursing’ 417 S8 1.22 5.00 3,5,7,8<1

clinical pathology® 401 M 244 5.00

dental hygiene® 391 49 2.22 5.00

4

Eezlti Tech 444 63 1.56 5.00 1075

e

administration® 383 63 189 o0 (.000)

hair & beauty® 3.93 46 2.89 5.00

tourism’ 383 63 1.89 5.00

medical 389 67 2.00 5.00

informatics

Total 402 61 1.22 5.00

stapd QA gz 2 O] MEEE ZAG A3 A7) T b Hit 44426302 7 =A UERL
o, B ael #FAE(M=383, £63)°] 7HF @A vERgoy EE gt Ads A UEyT o+
A3 B AZARS AAF e Azaen Azsel ga Az FEm, 4T #d Ao
et o Ve A8 g AGAA A4S oldlsted E5s = 7] wiEoltH(Nelson, 1990)
E3h st A F53 o]E2H AAS AFATE T HAAH AAE F535= V|HE AT oH,
Rope] w Al e FASYS BN 5 Ut 719 ATse] WEEE FYA A0 Rl u}

AAAEGAY 2209 HEEE FHEE APRE AgAIGAE w7y Hd g @
St dd 4.16(2.73)2% M 2gen, 1 gFor J#Y 4% wsaAg A4
o fig ¢EE FoZ ey, B AF Z2aRY AALY Gl W wFETt
7 we Ao 7 Y t<Table 6>.
<Table 6> Satisfaction of industry’s field experience program Item N=941



e
81
18
13
75
a7
.76
85
82
61

SD

4.06
382
3%
4.16
4.07
414
4.07
3.81
4.06

4.02

Mean

2.00
0.00
.00
0.00
5.00
0.00
5.00
2.00
2.00
0.00

max

1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.22

Min
= o H]

g

SFA
ol

Item
Ho A A g 7)ol ti7|Y oz A

s}
of

i)

e

T

Satisfaction for the amount of education of industry’s field

experience program
Satisfaction with education environment by industry’s field

experience program
Satisfaction for employees of educational institutions by

industry’s field experience program
my development. by industry’s field experience program

Satisfaction of the educational system on by industry’s
With respect to the future of the profession was to help

Satisfaction with educational institutions of industry’s field
field experience program

Satisfaction about the quality of education of industry’s
experience program

Exciting and rewarding of industry’s field experience
field experience program

program
Satisfaction with education staff and educators by

industry’s field experience program
Total Satisfaction
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2 AT g st 694 (73.7%), 34 2478 (263%), & H1E o2, 353t 315%(335%), U4
Bﬂ?ﬂ 887 (9.4%), 219147} 139 (14.8%), A71€ 3+ 52 (55%), 174 BT} 748(79%), I5v&3t 647
(6.8%), HEAY 88 (94%), A FHEAFHAL 1217(129%) 0l Ack. AP A2 &S 23 671 A
ATk

2. Bt EE Wi 360(: 74NN AY F FE38UETAR SAX LR fFoletA Trkaglem (t=-10.86,
p=000), A" AF A Hit 327404 AP F 4097002 SAHSZ KA S8
(t=-7.99, p=.000)<Table 2>.

nlE o
v -

3 U ARAREST AEE AY A B 346(£39)004 AE F 356(x40)F BAH R Fo)3}
Al 2k TH(t=-7.48, p=.000). 6}—‘%0304% AR EFR(t=-8.10, p=.000), ZFEAA (t=-4.71, p=.000), N = A&
(t=-7.15,p=.000), EAIBN A (t=-257, p=010), A7 F7Ht=-6.65, p=.000) 5/] G =5 A o] wa| AF
S0 Fite] EAR R foldA A

4, A W2AA £ A A AA HE 3415)004 AP F it 351(:56)2 BAHCE
o3t st om(t=-589, p=.000), 35 G99 A2 A A Hib 3M4ETDAA AP
365(+80)2 EAX o Ho5HA A5atH o t=-757, p=000), A2 AAL EAHOZ §oa 2}o]7}
A Ht=.69, p=.000).
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